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RESEARCH HIGHLIGHTS

FUTURE DEMAND OF COACH AGCREDITATION
PROGRAMMES

The importance of well-trained coaches to promote athlete development in the long term
is indubitable and every effort should be made to continuously develop and enhance
knowledge and coaching techniques of our coaches. To achieve the objective, the Hong
Kong Sports Development Board (HKSDB) recently commissioned a study to assess the
demand of accredited coaches' to estimate the demand of accreditation programmes
over the next five years. The study, conducted by Consumer Search, suggests that over
the next five years, approximately 5,000 accredited coaches at various levels will be needed
each year. This implies that the Hong Kong Coaching Committee (HKCC) should continue
these training programmes, not only to ensure a minimum degree of competency of our
trainers, but also to encourage the practice of sport in the community.

Methodology

A total of 1,704 service providers were invited to participate
in a mail survey about their future demand of sports coaches
over the next five years. These included 1,329 schools?,
299 fitness centres/private clubs, 58 National Sports
Associations (NSAs)®, and 18 District Leisure Services
Offices (DLSO) of Leisure and Cultural Services Department
(LCSD). There were 504 service providers completed the
survey and the overall response rate was close to 30%. The
response rates for schools and NSAs were relatively high.

1 Thene are two ypes of cosch qualifications: a) Awarded with the complation of
Sport-Specific Courses organized by member National Sports Associations
(NSAs) and the Sporis General Theory organized by the HKCC; b) Awardad with
1he complation of Sport-Specific Courses organized by the non-member NSAs,
Member NSAs are those who have been co-organising courses for coaches
with the HKCC.

2 Include 759 primary schools, 480 secondary schools, and 90 special schools.
3 Includa 45 member NSAs and 13 non-member NSAs

Existing number of coaches

The total number of accredited coaches currently employed
by these employers was estimated to be about 17,000.

Future demand of coaches

Over the next five years, the total additional number of
accredited coaches to be employed each year would be
about 3,000 each year. The demand from NSAs (43%) and
schools (31%) was relatively strong.

1. Schools

Schools were expecting an addition of close to 1,000
accredited coaches and school teachers with coach
qualifications to assume the role of a coach per year over
the next five years. The main reasons for acquiring
additional coaches and school teachers were to train
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existing sports teams (59%), to encourage students to
participate in sports (53%), and to train new sports teams
(46%).

2. National Sports Associations (NSAs)

The projected number of additional accredited coaches
required by NSAs was approximately 1,300 per year over
the next five years. The main reasons for member NSAs to
acquire additional accredited coaches were to open new
training courses/ programmes (97 %) and to promote sports
to the public (71%).

Additional number of accredited coaches required over the next five years
Member Non-member Total

B ) B2 3;?43-,:
1,505 120 1,625
— = ==l e 842

Others (international
Level, Examiner level etc.} 129 275 404

3. Fitness centres/ Private clubs

The projected number of additional accredited coaches
required by fitness centres or private clubs was
approximately 650 per year over the next five years. The
main reasons for acquiring additional accredited coaches
were to open new training courses/ programmes (56%) and
to promote sports among their members (39%).

4. District Leisure Services Offices (DLSO)

The projected number of additional accredited coaches
required by DLSO was approximately 130 per year over
the next five years. The main reasons for acquiring
additional accredited coaches were to open new training
courses/ programmes (80%) and to promote sports to the
public (60%).

Future Demand for Coach Continuing
Education

5. Schools

The projected total number of coaches and school teachers
who were not accredited as coaches but assumed the role
of coaches was about 4,500 and over 55% of these school
coaches would be seeking coach qualifications over the
next five years.

6. National Sports Associations (NSAs)

The projected total number of coaches currently employed
by NSAs was 3,300. Over the next five years, the number
of existing accredited coaches indicated to study advanced
training at various levels would be about 600 each year.
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Total number of existing accredited coaches indicated to study

advanced training at various levels over the next five years
Member MNon-member Total

= Nods B NSAR R B
Level 2. 1,502 114 1,616

Level 3 835 115 950

Others : 126 283 409
7. Fitness centres/ Private clubs

The projected total number of accredited fitness coaches
currently employed by fitness centres/private clubs was
5,300. Over one-third (37%) of these coaches would be
seeking advanced qualifications over the next five years.

8. District Leisure Services Offices (DLSO)

The projected total number of accredited coaches currently
employed by DLSO was 1,900. Mearly 20% of these
coaches would be seeking advanced qualifications over
the next five years.

Recommendation

The importance of well-trained coaches to the development
of sport is indubitable and they serve to be a powerful
influence on those they train. Therefore, every effort should
be made to continuously develop and enhance knowledge
and coaching technigues of our coaches.

Since 1891, over 5,000 coaches at various levels have
graduated from the Coach Education Programme (CEP)
organised by the Hong Kong Coaching Committee (HKCC).
According to this study, the demand for accredited coaches
is increasing. Over the next five years, approximately 5,000
accredited coaches at various levels will be needed each
year. This implies that HKCC should continue to organize
CEP, not only to ensure the competency of the coaches,
but also to encourage the practice of sport and physical
recreation in the community.

In addition, it is recommended that the HKCC should

1. provide support for prospective coaches to encourage
them to receive professional training;

2. collaborate with different organizations in the community
such as the Commission on Youth to encourage young
people to provoke their interest in sports coaching;

3. continue to crganize induction courses for the
community and those who are new to sports coaching
in an attempt to promote the importance of coach
education in sport culture.

For more information on this survey, please contact the
Research & Sports Information Section, HKSDB.
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